
Developmental Disabilities
Awareness Month! 
Employee Appreciation Day- 3/7
World Down Syndrome Day: 3/21
St. Patricks  Day- 3/17
CLOSED NOT SERVICES- 3/31
(staff development training.)

Spirit Week- 3/10-3/14
Cleaning up Parks!
Dr. Seuss Birthday Bash!
1st BBQ of the season
Goodwill Soup Luncheon
NO SERVICES- CLOSED-
3/31

Upcoming events
 Hastings:
Wear Orange Day!-3/4
Volunteer @ Freedom Factory
Celebration Week!- 3/10-3/14
Spring Festival @ Hasitngs E-
Free Church- 3/21
NO SERVICES- CLOSED- 3/31

March Activity/
Appreciation Days:

Grand Island:

Bingo 
Adaptive Art Class- Wed.
@ YMCA
 Visit Museums
Movie Fridays!
NO SERVICES- CLOSED-
3/31

Kearney: 



My words can never be enough to praise all that you do for our
individuals. I appreciate how much effort you put into everything you

do! You all go above and beyond with your actions, words and attitudes.
We do notice and we value you! Thank you!

-Shelli Calhoun

Today we celebrate each and every one of you - your positive energy
and talent are what make this team special.

-Pam Buckles
        To DSPS:

 Thank you so much for everything you do each and every day. You make
the choice to come in each day and support people to achieve their greatest

potential. Your hard work and dedication are greatly appreciated. 
-Kim Anderson

Every day I'm told by someone how much they love working with this
team, and it's easy to see why with your dedication, hard work, and

creativity. Thank you for all of your efforts. It's a good day to reflect on
how far our team has come and all that we have accomplished together.

Happy Employee Appreciation Day!
-Jenifer Phinney

To our incredible staff, your dedication, hard work, and positive
attitudes are the heart and soul of our team. We are truly grateful for

each and every one of you, and we celebrate your invaluable
contributions every day.

-Chelsie Blunt



Dear Team,
I want to take a moment to personally thank each one of

you for your incredible hard work, dedication, and
passion. Your efforts truly make this team what it is, and I

am constantly in awe of the talent and commitment!

It's not just about the work you do—it's about the unique
qualities and strengths that you bring to our team. Your

innovative ideas, teamwork, and relentless pursuit of
excellence to support those in our services inspire me

daily.
I deeply appreciate your unwavering commitment and

collaboration. It is your dedication that makes Goodwill a
great place to work.

Let's take this day to celebrate you and all that you do. I
am excited about our future together and look forward to

achieving great things as a team!

With heartfelt appreciation,
Laura Schenk











Key things to remember this month:

Orange is the color of Developmental Disability Awareness
Month. 

Please join us in wearing orange on March 4th to show
your support!

Blue is the color of Brain Injury Awareness Month
Please join us in wearing blue throughout the month!

We will also be raising awareness for a couple of specific
awareness days this month as a few individuals we

support live with this diagnosis:
March 21 - Wear crazy socks for World Down

Syndrome Day
March 25 - Wear green for National Cerebral Palsy

Awareness Day
March 26 - Wear purple for Epilepsy Awareness Day

We are proud of the individuals we support and the
achievements they make every day. Our direct care providers
play a crucial role in helping them lead meaningful lives, and

we are grateful for their dedication and hard work.

Thank you!







Although Goodwill
assists with monitoring

certifications and
licenses, it is YOUR

responsibility to
ensure you attend a
training in the time
scheduled before

providing supports
alone and in time so
yours remains valid.

Inability to attend may
impact employment

and/ or contract.

If you would like more
information regarding
these trainings, please

notify your local
program manager.

Public comment page to get the
heading with the information and
hyperlink on where they have to

register for sessions if they want to
listen to the changes; the bottom has
the link to actually submit comments:

https://dhhs.ne.gov/Pages/DD-Public-
Comment.aspx

Sessions to support families can be
registered at: 

https://dhhs.ne.gov/pages/develo
pmental-disabilities.aspx



GRAND ISLAND
1804 South Eddy Street

PO Box 1863
Grand Island, NE 68801

Phone: 308.384.7896
Fax: 308.384.9231

Program Manager:
Pam Buckles

Shared LivingManager
Tia Hayman

HASTINGS
835 South Burlingron

Plaza
Suite: 110,112

Hastings, NE 68901

Phone: 402.463.1467
Fax: 402.463.1445

Program Manager:
Jenifer Phinney

Shared Living Manager:
Tia Hayman

KEARNEY
4009 6th Avenure

Suite: 37, 45
Kearney, NE 68845-2386

Phone: 308.455.1400
Fax: 308.455.1402

Program Manager:
Kim Anderson

Shared Living Manager:
Tia Hayman



Public Comment Period for Amendments
Pursuant to 42 C.F.R. §441.304(f), the Nebraska Department of

Health and Human Services (DHHS) is required to give public notice
related to the state's plan to amend the 1915(c) Medicaid Home and
Community Based Services (HCBS) Comprehensive Developmental
Disabilities Services (NE.4154), the Developmental Disabilities Day

Services Waiver for Adults (NE.0394), Family Support (NE 2366)
and the Aged and Adult and Children with Disabilities (NE.0187)
waivers. The 30-day public comment period is from January 13,

2025, through February 13, 2025. 
Upon approval by the Centers for Medicare and Medicaid Services
(CMS), these waiver amendments would go into effect July 1, 2025.








